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PROJECT STAFFING AND CONTACT DETAILS 
 
Principal Investigator:  
Professor Paul Weller, Cert Ed, MA, MPhil, PhD, DLitt 
Professor of Inter-Religious Relations, University of Derby Faculty 
of Education, Health and Sciences; and Visiting Fellow, Oxford 
Centre for Christianity and Culture, Regent’s Park College, 
University of Oxford, Email: p.g.weller@derby.ac.uk   
 
Co-Investigators: 
Dr. Nazila Ghanea, BA, MA, PhD 
Lecturer in International Human Rights Law, Department for 
Continuing Education;  
Law Faculty; Fellow of Kellogg College, University of Oxford  
 
Dr. Kingsley Purdam, BA, MA, PhD 
Research Fellow, Cathie Marsh Centre for Census and Survey 
Research, University of Manchester  
 
Project Administrator: 
Ms. Lesley Sawley, BA 
Faculty of Education, Health and Sciences, University of Derby 
 
Project Research Student: 
Ms. Lisa Taylor-Clarke, Cert Ed, BSc, PGCert, Med 
Arts & Humanities Research Council studentship, University of Derby 
 
Project Contact Details: 
Religion, Belief, Discrimination and Equality Project, Faculty of 
Education, Health and Sciences, University of Derby, Kedleston 
Road, Derby, DE22 1GB 
Email: L.Sawley@derby.ac.uk  
Tel: 0044-1332-591730 
 
Project Updates: 
The project is based in the University of Derby’s Society, Religion 
and Belief Research Group. For further details of the Group see 
http://www.derby.ac.uk/files/society_religion_and_belief_research_
group.pdf and at http://www.derby.ac.uk/society-religion-and-belief-
research-group). As the project develops, updated staffing, contact, 
and other details will be found on the project website at 
http://www.derby.ac.uk/religion-and-society.  
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1. Project Summary 
 
1.1 The project on “Religion and Belief, Discrimination and Equality in 

England and Wales: Theory, Policy and Practice (2000-2010)” will 
establish a contemporary benchmark in scholarly studies on 
"discrimination" and "equality" with regard to "religion" and "belief". It is 
vitally important for the future of religion and society to understand the 
nature and extent of such discrimination and the adequacy of equality 
policies, practices and laws designed to tackle it.  

 
1.2 The project seeks to inform public debate in this contentious area and 

equip users of research in public, private and voluntary and community 
sector organisations (including among policy makers, and in religion 
and belief groups) to make a difference by developing understanding, 
policy and practice in a more evidence-based way. 

 
1.3 Because the issues involved are complex and multi-faceted, to achieve 

a rounded, balanced and comprehensive understanding requires 
collaborative multi and inter-disciplinary humanities and social science 
research. Therefore the research team includes scholars from the fields 
of Theology and Religious Studies (Paul Weller), Sociology (Kingsley 
Purdam) and Human Rights Law (Nazila Ghanea). It combines 
expertise in religion, research methods and human rights law and 
builds on the results of the first (1999-2001) government-commissioned 
study of Religious Discrimination in England and Wales which Paul 
Weller directed and in which Kingsley Purdam was the Research 
Officer. That project was based on a national survey and four in-depth 
area case studies.  

 
1.4 That project's final report (see Weller, Feldman and Purdam, et al, 

2001, Religious Discrimination in England and Wales, Home Office 
Research Study 220, Research, Development, Statistics, The Home 
Office, London, at: http://rds.homeoffice.gov.uk/rds/pdfs/hors220.pdf) 
found evidence of unfair treatment especially in education, employment 
and media, particularly as reported by Muslims, Sikhs and Hindus. 
There was some overlap between religious and racial discrimination, 
while Pagans and members of New Religious Movements also 
reported considerable hostility. 

 
1.5 Organisations that participated in that first national survey will be re-

contacted in a new survey, in which the same but also new questions 
will be asked. In addition the original case study areas (Newham, 
Cardiff, Blackburn, Leicester) will be revisited and qualitative research 
conducted. An additional location (Norwich) will take account of 
possibly distinct results from an area with a strongly rural hinterland 
and will capture potential developments linked with recent EU labour 
migration. Focus groups will help to capture the perspective of those 
who understand themselves as "non-religious". 
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1.6 Findings from the original study will be compared with current findings 
to inform conclusions about how far patterns in reported religious 
discrimination (type; frequency; seriousness; groups affected; areas of 
social life) might have changed.  

 
1.7 The new research also goes beyond the limitations of the original 

project, examining how religion and belief data from the 2001 Census 
has been associated with other data (eg. on ethnicity, educational 
qualifications and employment), while more directly relevant survey 
data (eg the Home Office Citizenship Survey) also now exists.  

 
1.8 A thorough review and analysis of the use made of this data will be 

undertaken along with reviews of relevant literature and case law. This 
will be explored in the context of a decade in which the concept of 
religious discrimination has become more accepted and incorporated 
into policy, practice and law (eg. Employment Equality [Religion or 
Belief] Regulations, 2003) but also more integrated into a wider equality 
and human rights framework with the Equality Act, 2006 and the 2008 
establishment of the Equality and Human Rights Commission and 
plans for more integrated equalities law. At the same time there has 
been: 

 
 a balancing of the previous emphasis on "religion" by reference also 

to "belief" 
 
 a growing emphasis on "social cohesion", "shared values" and 

"Britishness" 
 

 the emergence of tensions with other "equalities" strands 
 
 the "social policy shock" of the 7/7 London Transport bombings  
 
 the impact of the bombings on discourses, policies and practices 

identified with "multiculturalism" 
 
 the emergence of "preventing violent extremism" initiatives to 

counter the threat of religiously-justified terror. 
 
1.9 The project will result in a scholarly monograph; bibliography; summary 

report for all participants; briefing report for opinion-formers and policy-
makers in the public, private and voluntary sectors; knowledge 
exchange seminars for practitioners in these sectors, and for religious 
groups and legal practitioners. 
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2. Project Context and Aims 
 
2.1 The project on “Religion and Belief, Discrimination and Equality in 

England and Wales: Theory, Policy and Practice (2000-2010)” will 
establish the nature of religious discrimination and contribute to a more 
comprehensive understanding of its extent in England and Wales, and 
will assess how this may have changed in the last decade, identifying 
the implications arising from any such change. 

 
2.2 The project functions as part of the “Religion and Society” 

(http://www.religionandsociety.org) research programme sponsored by 
the Arts and Humanities Research Council and the Economic and 
Social Research Council. Through its engagement with concepts and 
theories relevant to identity, identification and the experience of 
discrimination, the project relates to programme’s priority areas of 
“Meaning, Defining and Being”, while the social, political and legal 
implications of the project relate to the programme’s priority areas of 
“Law, Politics and the State”. 

 
2.3 It is vitally important for the future of religion and society to better 

understand discrimination on the grounds of religion and belief, as well 
as the adequacy of equality policies, practices and laws designed to 
tackle this. The religious, social and legal practice issues involved 
relate also to important and significant theoretical issues in the 
academic fields of religion, social studies and human rights law. 

 
2.4 Combining expertise in religion, research methods and human rights 

law, the project will establish a contemporary scholarly benchmark on 
"discrimination" and "equality" with regard to "religion" and "belief". It 
will inform public debate in this contentious area and equip potential 
users of research in public, private and voluntary and community sector 
organisations (including religion and belief groups).  

 
2.5 By knowledge transfer and exchange with key opinion-formers and 

policy-makers in the public, private, voluntary, religious and legal fields, 
it will make a difference by developing understanding, policy and 
practice in an evidence-based way.  

 
2.6 Because the issues involved are complex and multi-faceted, to achieve 

a rounded, balanced and comprehensive understanding requires 
collaborative multi and inter-disciplinary humanities and social science 
research. Therefore the proposal includes scholars from the fields of 
Theology and Religious Studies (Paul Weller), Sociology (Kingsley 
Purdam) and Human Rights Law (Nazila Ghanea). 
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2.7 The project will build on, and further extend, the first government- 
commissioned study of Religious Discrimination in England and Wales1 
which Weller directed and in which Purdam was involved.  

 
2.8 The 1999-2001 project was the first government commissioned 

research project to focus specifically on discrimination and unfair 
treatment in relation to religion. Previously, in both social research and 
social policy, religion was generally not given as much prominence as a 
possible variable in discrimination and unfair treatment as was, for 
example, ethnicity. Where attention was paid to religion, it was often 
only as aspect of ethnicity. 

 
2.9 In scholarly publications by the late 1990s Modood and others were 

already demonstrating and arguing that religion is at least a significant 
dimension of identity, especially among minority ethnic groups. The 
Satanic Verses controversy had substantial impact in this regard, both 
in terms of social developments themselves, and also in study of them. 
For example, in the light of the Rushdie affair, the sociologist John Rex 
- who had undertaken leading work in relation to “race” and “ethnicity” - 
began also to focus on religion. However, the relationships between 
both these concepts and what they signify remain contestable and 
subject to ongoing academic debate. 

 
2.10 In relation to religious discrimination, informed by a review of the then 

current literature and relevant legal developments, the original project’s 
Interim Report2 determined to explore “religious discrimination” in 
relation to “unfair treatment”. And unless and until the data argued for 
something different, the Interim Report approached the research with 
reference to the distinct, but overlapping, concepts of: 

 
 religious prejudice 
 
 religious hatred 
 
 religious disadvantage 
 
 direct religious discrimination 
 
 indirect religious discrimination 
 
 institutional religionism 
 
which are concepts that will also be used in the new project.  

 
                                                
1  P. Weller, A. Feldman and K. Purdam, et al, Religious Discrimination in England and 

Wales. Home Office Research Study No. 220, Home Office London, 2001, at 
http://rds.homeoffice.gov.uk/rds/pdfs/hors220.pdf) 

2  See P. Weller and K. Purdam et al, Religious Discrimination in England and Wales 
Research Project: An Interim Report, University of Derby, Derby, 2000. 
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2.11 Within this framework, the original project examined reported 
experience of religious discrimination in relation to a variety of social 
sectors, looking at attitudes, behaviours, policies and practices.  

 
2.11 The 1999-2001 project found evidence of unfair treatment on the 

ground of religion especially in attitudes and behaviours, but to some 
degree also in policies and practices, in education, employment and 
media, and particularly as reported by Muslims, Sikhs and Hindus. 
There was some overlap between religious and racial discrimination, 
while Pagans and members of New Religious Movements also 
reported considerable hostility. 

 
2.12 A decade later, the context has changed in several important respects. 

Thus the longitudinal aspect of the study will add significant value to 
our understanding of a decade of change. In 1999, there was no 
legislation in England and Wales on religious discrimination. However, 
the original project and its findings informed subsequent relevant legal, 
policy and practice developments.  

 
2.13 Since that time, the notion of religious discrimination, and evidence 

about it, has become more established and integrated into an overall 
equality and human rights framework. It has also been balanced within 
the “religion and belief” equalities strand by an emphasis on “belief”, 
which relates to the as yet clearly to be developed and defined 
meaning of the “non-religious” in this field of policy and practice.  

 
2.14 However, a tension has also emerged with “belief”, and with other 

equalities strands. Already during the original project the potential 
impact arising from the, then, forthcoming implementation of the 
Human Rights Act, 1988, was noted. Since then, the Employment 
Equality (Religion or Belief) Regulations, 2003 were brought into force, 
addressing discrimination and harassment on grounds of religion and 
belief in employment and vocational training. The Religious and Racial 
Hatred Act, 2006 addressed incitement to religious hatred and the 
wider territory of possible discrimination on grounds of religion and 
belief was covered by the Equality Act, 2006, while plans are currently 
underway to create yet more integrated equalities legislation.  

 
2.15 Relevant research and publications include:  

 
Hepple & Choudhury (2001), Tackling Religious Discrimination: 
Practical Implications for Policy Makers and Legislators, London: Home 
Office, 2001. 

 
Hepple, Coussey, and Choudhury (2000), Equality: A New Framework, 
Oxford: Hart; Fredman (2002), Discrimination Law, Oxford: OUP. 
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Malik (2007), “Modernising Discrimination Law: Proposals for a Single 
Equality Act for Britain”, International Journal of Discrimination and the 
Law, 9. 2, pp. 73-94. 

 
Vickers (2006), “Is All Harassment Equal? The case of Religious 
Harassment”, Cambridge Law Journal, 65.3, pp. 579-605. 

 
McCrudden (2003), on “Theorizing European Equality Law and the 
Role of Mainstreaming” in Barry and Costello (eds), Equality as 
Diversity, Dublin: ICEL/Equality Authority.  

 
2.16 Academic literature suggests increased preoccupation with what 

Harvey (2001), in “The New Beginning: Reconstructing Constitutional 
Law and Democracy in Northern Ireland’, in Harvey (ed.), Human 
Rights, Equality and Democratic Renewal in Northern Ireland, Oxford: 
Hart, pp. 9-53, called “different shades of equality.”  

 
2.17 The often conflicting interpretations around what equal treatment 

implies or requires is linked with different equality principles and 
approaches. These approaches, and the different duties that ensue, 
have been outlined by such as McCrudden (2003). Through detailed 
examination of religious discrimination this study will help uncover the 
extent to which existing laws and policies have contributed to tackling 
obstacles to equal participation. 

 
2.18 In 2008, the new Equality and Human Rights Commission (EHRC) was 

created with a mandate that included “religion and belief.” During 2009 
a series of seminars were organised by the Commission on the basis 
that, compared to the other equality strands, the Commission had 
limited knowledge about the key research and policy issues relating to 
religion and belief from an equalities and human rights perspective. 
These seminars (in which the Principal Investigator was a discussant 
and participant) highlighted that the interpretation of “belief” is an area 
in significant need of further clarification. 

 
2.19 There has also been religious and social change. This includes the 

impact of the so-called “northern mill town disturbances” of 2001, 
followed by the 9/11 attacks in the USA, which led to a growing policy 
concern, focussed in the Denham and Cantle reports about “parallel 
lives” and an emphasis on “social cohesion”. Subsequently, 
government emphasis on “shared values” and “Britishness” has 
emerged, especially following the “social policy shock” of the 7/7 
bombings with their impact on the discourses, policies and practices 
identified with multiculturalism, coupled with the emergence of a 
government agenda concerned with “preventing violent extremism” 
designed to counter the threat of religiously-justified terror. 

 
 



8.1.2010            Religion and Belief, Discrimination and Equality in England and Wales: 
Theory, Policy and Practice (2000-2010) 

 

 
©  This document is based on original documents submitted in the project’s funding application and responses to 
referee feedback. Permission to quote from it should be sought from p.g.weller@derby.ac.uk  

 
 

9 

2.20 This means that the time is ripe for a new benchmark study – one that 
builds both methodologically and substantively on the results of the 
1999-2001 project, but also updates it and moves beyond it. In 
addition, while the original research project identified policy options, its 
contractual terms of reference precluded it from making policy 
recommendations.  

 
2.21 By contrast, the new project will offer both findings and 

recommendations based on comparative and new data. Through 
knowledge transfer and exchange it will inform relevant policy and legal 
agendas over the next decade. 

 
2.22 While the earlier project was constrained in contributing to wider 

scholarly debate, the new project can also contribute to relevant 
theoretical humanities and social science debates beyond the 
immediacy of policy options. Project audiences thus include: 
 
 the humanities and social science research community 
 
 religious, inter-faith, and other values/belief based groups 
 
 other voluntary and community sector groups 
 
 national, regional and local public bodies 
 
 private sector bodies 
 
 legal practitioners 
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3. Project Research Questions 
 
3.1 The “Religion and Belief, Discrimination and Equality in England and 

Wales: Theory, Policy and Practice (2000-2010)” project is seeking to 
build on, and further extend, the 1999-2001 project.  

 
3.2 The terms of reference for the 1999-2001 project were set by the Home 

Office in its commissioning of the project. They were to: 
 

i. Assess the evidence of religious discrimination in England and 
Wales, both actual and perceived 

 
ii Describe the patterns shown by this evidence, including the: 

 overall scale  
 main victims 
 main perpetrators 
 main ways in which the discrimination manifests 

 
iii. Indicate the extent to which religious discrimination overlaps with 

racial discrimination. 
 

iv. Identify the broad range of policy options for dealing with 
religious discrimination. 

 
3.2 It is recognised that these research questions contained some practical 

theoretical and methodological constraints and possibly questionable 
assumptions – eg. that “actual” and “perceived” discrimination might be 
straightforwardly differentiated and there is an overlap between 
discrimination on grounds of race and of religion.  

 
3.3 While aspects of the original project will be re-run for longitudinal and 

comparative purposes, in the light of religious, social and legal 
developments since 1999-2001, the new project will also ask: 

 
v. How far might patterns in the reported experience of unfair 

treatment on the basis of religion (type of unfair treatment; 
frequency and seriousness; groups primarily affected; sectors of 
social life) have changed since the 1999-2001 project? 

 
vi. What are the implications of the above for theory, policy and 

practice relating to issues of discrimination/equality measures 
concerned with religion and belief, especially bearing in mind 
the: 
 
 impact of 7/7 bombings and “preventing extremism” 

measures 
 
 public policy focus on “Britishness” and “social cohesion” 
 



8.1.2010            Religion and Belief, Discrimination and Equality in England and Wales: 
Theory, Policy and Practice (2000-2010) 

 

 
©  This document is based on original documents submitted in the project’s funding application and responses to 
referee feedback. Permission to quote from it should be sought from p.g.weller@derby.ac.uk  

 
 

11 

 impact of legal developments relating to religion 
 
 impact of “belief” within law and policy on “religion and 

belief” 
 
 relationship with other equalities strands within an equality 

and human rights approach to policy/practice 
 
3.3 Some of the key legal questions include 
 

vii. To what extent might the narrowness of religious exemptions in 
discrimination law contributed to any reported experience of 
unfair treatment towards the religious groups and their 
practices?  

 
viii. To what extent might the breadth of these exemptions 

contributed to any reported experience of unfair treatment on the 
grounds of gender or sexuality within religious communities?  

 
ix. How much awareness is there of the relevant legislation for 

protection against religious discrimination?  
 

x. How much use has been made of these measures? 
 
3.4 The longitudinal and comparative aspect of the project, when coupled 

with the new research questions and additional research methods, will 
add value to our understanding of the impact of a decade of change. 
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4. Project Research Methods 
 
4.1 In the context of the present project on “Religion and Belief, 

Discrimination and Equality in England and Wales: Theory, Policy and 
Practice (2000-2010)”, where appropriate for longitudinal comparison 
the research methods used will replicate those of the 1999-2001 
project.  

 
4.2 The longitudinal and comparative aspect of the project, when coupled 

with the new research questions and additional research methods, will 
add value to our understanding of the impact of a decade of change. 
The new project is also going beyond the original project’s contractual 
restriction to pre-set and immediately policy-related terms of reference, 
while also taking account of what is now a different evidence base and 
also emergent religious, social and legal questions and issues. 

 
4.3 Replication of Methods and Longitudinal Comparisons 
 The detailed original results and research design of the 1999-2001 

project are archived at the University of Derby. Findings from that study 
will be compared with new findings to inform conclusions about how far 
patterns in reported religious discrimination (type; frequency; 
seriousness; groups affected; areas of social life) might have changed. 
In doing this the project will undertake: 

 
a.) A Systematic Review: As in 1999-2001 the project will be 

informed by a systematic review of relevant published/grey 
literature (Weller), statistical and secondary data sources 
(Purdam) and relevant UK and international legal cases 
(Ghanea), but now focusing on 2000-2010. 

 
b) A Postal Questionnaire Survey: of a sample frame of up to 

2,000 national, regional and local faith organisations, re-
contacting those organisations that responded in 1999-2001, 
asking the same questions in the 2010 context, as well as some 
new questions.  

 
4.4 The weaknesses involved in obtaining organisational rather than 

individual responses to a questionnaire survey are acknowledged and 
were discussed in the Technical Appendix of the 19990-2001 project 
(Weller, Feldman and Purdam et al, 2001, pp. 147-170), where what 
could be nevertheless be achieved through such an approach was 
articulated. The primary reason for retaining this approach is because 
of the desirability of including an element of longitudinal comparison 
with the 1999-2001 project.  

 
4.5 A good response rate is anticipated because of the engaged nature of 

the target population, but the following measures will also be in place to 
address this danger, on the basis of previous experience with which, a 
robust enough response rate should be ensured:  
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 postal addresses will be checked to ensure currency and accuracy 
 a free pre-paid reply envelope is included 
 the response rate will be continually monitored  
 where questionnaires have not arrived/been misplaced replacement 

questionnaires will be sent  
 if there were still concerns over the response rate, email and phone 

follow-up will be conducted. 
  

4.6 In relation to survey response rates and the surveying of organisations 
rather than individuals, it is important to stress that questionnaire 
survey is not the only method employed in the research. Rather, the 
complementary use of more qualitative approaches can, at least partly, 
offset remaining weaknesses. Thus survey data will be used to inform a 
more qualitative understanding of how far circumstances and reported 
experiences might have changed 
a) Qualitative Field Research: revisiting the 1999-2001 project 

locations (Blackburn, Cardiff, Leicester and Newham) and 
conducting up to 200 semi-structured interviews with people 
from religious groups, public, private and voluntary sector 
bodies, and focus groups will be held in each location with 
people who understand themselves to be “non-religious”. 

 
4.7 Additional Methods and Extension of Project Scope 
. In addition, as set out below, in comparison with 1999-2001 some 

additional methods will be employed: 
a) Secondary data analysis: Since the original study was 

undertaken, religion and belief data from the 2001 Census can 
be associated with other Census data (eg. on ethnicity, 
educational qualifications and employment), while a more 
directly relevant body of survey data (eg. the Home Office 
Citizenship Survey) now exists. In the light of project findings, 
the project will review the use that has been made of this data. 

 
b) Additional Questionnaire Sample: As well as re-contacting 

original respondent organisations, the project will extend its 
survey also to include other local, regional and national 
organisations on the basis of an organisational database (also 
held in the University of Derby) that can be found in the CD-
ROM listings of organisations and places of worship that 
accompanies the Religions in the UK directory (Weller, ed., 
2007) which has become an established work of reference on 
religions in the UK and their organisational forms. 

 
c) Additional Fieldwork Sample: To try to take into account the 

experience of less urban areas affected by new developments 
related to the recent labour migration of people from European 
Union accession countries to the UK, Norwich is added as an 
additional area for fieldwork. 
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5. Project Objectives 
 

The principal objectives of the project are: 
 
5.1 To establish a contemporary benchmark in scholarly studies on 

"discrimination" and "equality" with regard to "religion" and "belief", with 
implications especially for relevant bodies of data and theoretical 
understandings in the study of religion, social and legal/human rights. 

 
5.2 Assess change over the decade under review (2000-2010) since the 

first government-funded study of Religious Discrimination in England 
and Wales (1999-2001) by comparing broad findings from the original 
study (see Weller, Feldman and Purdam, 2001) with the new project 
findings, by means of longitudinal and comparative components, but 
also by making a substantially new contribution that will go beyond the 
methodological, contractual and policy-related limitations of the original 
study. It will do this by taking account of subsequent developments in 
the religious, social and legal fields and in relevant studies as well as 
theoretical perspectives in relation to them. Specifically the project will: 

 
a)  review, analyse and evaluate developments in the role of "equality" 

in relation to "discrimination" on the grounds of "religion" and "belief" 
through appropriate scholarly literature, case law in England and 
Wales, European Union policy  developments, and relevant 
international instruments. 

 
b) identify, analyse and evaluate any significant changes in the 

reported pattern and incidence of "discrimination" on the basis of 
"religion" (types of unfair treatment; frequency and seriousness; 
groups primarily affected; areas of social life) through comparison of 
longitudinal quantitative data derived from a questionnaire survey 
that revisits the organisations that responded in 1999-2001, asking 
the same questions in the context of 2010, as well as some 
additional ones about any perceived changes related to the changed 
religious, social and legal context. 

 
c) identify, analyse and evaluate data from directly relevant surveys 

(eg. Home Office Citizenship Survey, British Social Attitudes Survey, 
European Values Study) that now ask about religious discrimination 
in order to explore how both reported experience and perceptions of 
this may have changed. 

 
d) review the use made of patterns of association between various data 

(eg. on "religious affiliation" and "no religion" with ethnicity, 
educational qualifications and employment) derived from the results 
of the 2001 Census with a view to better understanding the 
"explanatory" relationships between these data, in the light of the 
new project findings. 
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e) collect, analyse and evaluate qualitative data on developments in the 
role of "equality" in relation to "discrimination" on the grounds of 
"religion" and "belief" through fieldwork with people identifying as 
"religious" and "non-religious". 

 
f) collect, analyse and evaluate qualitative data on the impact of 

"belief" in relation to "religion" as a category in dealing with matters 
of "discrimination" and "equality" through fieldwork with people 
identifying as "non-religious" (this being a particularly new 
contribution in relation to emerging recognition of both the 
conceptual and practical policy difficulties relating to this "group" and 
the legal category of "belief") and people identifying as "religious". 

 
5.3 to make an impact that, on the basis of an enhanced evidence base and 

better understanding achieved through establishment of a contemporary 
scholarly benchmark will, through knowledge transfer and exchange: 

 
a) inform the general public and make a difference to public debates on 

"equality" and "discrimination" in relation to "religion" and "belief". 
 
b) equip potential opinion-formers and policy-makers in public, private 

and voluntary and community sector organisations (including among 
religion and belief groups themselves) to develop their 
understanding, policy and practice on "equality" and "discrimination" 
in relation to "religion" and "belief" in a more evidence-based way. 
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6. Project Outputs 
 
6.1 There will be specific outputs for different audiences (the briefing 

report, summary paper and annotated bibliography will also be made 
available electronically via the research repository of at least one of the 
project team's Universities): 

 
6.2 Co-Authored Monograph 

Written as a “benchmark” academic and scholarly contribution; 
commenced during the project period with delivery to an established 
publisher prior to evaluation of the project. This will include a 
comprehensive discussion and exploration of the key contested 
concepts and terminologies from religious, social and legal studies 
perspectives. It will summarise and report on the findings of the 
project’s qualitative and quantitative methods; discuss the longitudinal 
comparisons with the first project; contextualise the comparisons in the 
light of the new developments; take account of what emerges from the 
project’s knowledge transfer and exchange seminars; and make 
recommendations for future study, research, policy and practice. 
 

6.3 A Briefing Report 
An accessible briefing report aimed at a wide professional audience 
and highlighting key findings geared to implications and 
recommendations from the research and its results for understanding, 
policy and practice in the public, private and voluntary and community 
(including religious groups) sectors, and sent to up to 2,000 key opinion 
formers and policy-makers. 

 
6.4 A Summary Paper 

A short summary of the briefing report, recognising and honouring 
the contribution of all research participants and sent to all research 
participants. 

 
6.5 An Annotated Bibliography 
 An annotated bibliography on discrimination in relation to religion and 

belief/measures to overcome it, covering published and grey literature 
from the period under review (2000-2010), including a legal cases 
appendix. This will be prepared to inform the monograph, covering 
relevant literature during the period under review. It will also provide an 
important evidence based resource, enabling future scholarly, policy 
and practice work to build upon this project. It will be made available 
through at least one of the participating Universities’ electronic 
research repositories. The possibility of publication by a specialist 
publisher will be explored. 
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6.6 Five Practitioner Seminars 
  Five knowledge transfer and exchange seminars organised in 

partnership with the Multi-Faith Centre at the University of Derby and 
targeted at up to 100 opinion-forming and policy-making participants in 
the following groups: 

 
 religion, belief and inter-faith groups 
 other voluntary and community sector groups 
 public sector and government bodies 
 private sectors companies and bodies 
 legal practitioners 
 
The records and outcomes of the seminars will inform the writing of the 
monograph as the project’s summative outcome. 

 
6.7 Completed PhD Thesis  

The product of the project's doctoral studentship during which the 
student will give at least one conference paper. 

 
6.8 Longer-Term Outputs: Academic Journal Articles and Papers 

In addition to the above identified outputs, it is likely the research will 
also result in conference papers, book chapters and refereed journal 
articles in religious, social and legal studies in such as the Journal of 
Contemporary Religion, Ethnic and Racial Studies, Journal of Religion 
and Human Rights for which the project team are already authors. 
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7. Project Impact Plan 
 
7.1 As with the original 1999-2001 project the new project will benefit a 

wide range of research users from both within and beyond the 
academic community. A major difference from the original project is 
that the three year scope of the new project facilitates the inclusion 
within the project period itself the production of some key outputs and 
the implementation of some key knowledge transfer and exchange 
events. 

 
7.2 Academic Impacts 
 The project will ultimately make its academic impact especially through 

the publication of a co-authored monograph, and the creation of 
bibliographical resource. It will make a distinctive contribution to our 
understanding of "religion" and "belief", "discrimination" and "equal 
opportunities" especially through its longitudinal and comparative 
components, as well as through the new focus it brings on the "non-
religious".  
 
a) Academic beneficiaries will, most immediately, include scholars 

already engaged in the Religion and Society programme. The 
project is being conducted in a cross-disciplinary way involving a 
research team from the study of religion; from sociology and the 
social sciences; and from law and human rights.  

 
b) Therefore, the project and its findings will be of relevance and 

interest to scholars in these broad fields.  Each member of the 
team will maximise the possibilities presented by the scholarly 
networks to which they belong to present work based on the 
project's findings at appropriate disciplinary conferences, and in 
appropriate journals and other publishing outlets.  

 
c) Beyond the disciplines directly represented in the project team, 

an effort will also be made to inform academic networks in Race 
and Ethic Relations and in Political Science, with exploration of 
the possibility for presentation at relevant conferences and 
publication in relevant journals. Depending on the project's 
sectoral findings there may be opportunity to inform other 
relevant disciplines, such as Education and Business Studies. 

 
d) In general, studies of such depth and detail are not common 

internationally. Hence the findings of this project will be likely to 
stimulate and inform theoretical and policy discussions around 
this topic, both in Europe, and beyond, in the wider international 
arena. The 1999-2001 project was a unique study in the 
European Union. It was the Principal Investigator's experience 
that that project elicited a lot of interest in EU and other 
international scholarly fora at which its results were presented. It 
is therefore likely this will also occur with the present project. 
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e) Indeed, part of the project’s potential impact as a benchmark 
project could be that it will encourage academics in other 
countries to undertake similar work. For example, inspiration 
from the previous project did result in an (at the time 
unsuccessful) bid by a Canadian academic in the study of 
religion to conduct similar research there and there may be 
future potential to bid for an international comparative project 
with Canada. Similarly, academic interest within the European 
Union could lead to bids for the development of an EU-wide 
research project, building on appropriately adapted and 
extended methodologies and findings of the UK project. 

 
7.3 Government and Public Bodies 
 The project’s results, and especially the project briefing paper, will  

benefit government at national, regional and local levels, as well as 
public bodies such as the Equality and Human Rights Commission. 
The original project was commissioned by the Home Office and 
informed the development of policy and law in relation to discrimination 
on the grounds of religion and belief.  

 
a) The longitudinal and comparative data produced by this project 

will provide important comparison and trend information, 
including informing an assessment of the degree to which 
legislative developments since the 1999-2001 project may have 
led to a reduction in reported experiences of discrimination on 
the grounds of religion.  

 
b) Consideration and interpretation of this will be important for 

national, regional and local government and other public sector 
bodies in evaluating current practice and planning future 
strategy. Recent seminars organised by the Equality and Human 
Rights Commission on the theme of “religion and belief” have 
underlined the substantial scope that exists for further focussed 
work in this area.  

 
c) In particular, the category of “belief” and issues of discrimination 

and equality of opportunity in relation to individuals and groups 
who may define themselves as “non-religious” was identified as 
a critically important area for further conceptual and policy work 
which the proposed project will help to inform through focus 
groups that will draw on a sample of such perspectives and 
experience.  

 
d) Therefore, as well as the intended monograph, a key project 

output will be a briefing report highlighting key findings of the 
project, but especially its implications for understanding, policy 
and practice. In addition, one of the dissemination seminars is 
targeted for public sector organisations. 
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7.4 Religious and Belief Groups and Organisations 
 The research will also be of benefit to religious organisations 

themselves, who will – both as subjects of “equalities” rights with 
regard to religion and belief, but also as often themselves service 
providers who have a self-interest in the project’s findings because of 
the duties that bear upon them in relation to “religion and belief” rights, 
as well as from those rights that adhere to other “equalities strands”. In 
addition to those who will be invited to the appropriate knowledge 
transfer and exchange seminar and receive copies of the full briefing 
report, all the religious groups surveyed in the project’s questionnaire 
survey, and all individuals involved in the project’s qualitative fieldwork 
(including the “non-religious” participants in the focus groups) will 
receive a copy of an A4 summary of the project’s full briefing report. 

 
7.5 Voluntary, Community and Private Sectors 
 The research will also benefit the voluntary and community sector more 

broadly and, given this sector's role increasing role in service delivery, 
one of the knowledge transfer and exchange seminars is also planned 
to engage with this group. Because of the importance of the private 
sector in the productive economy, a seminar is planned for employer 
organisations and employers, from multinational companies to small 
and medium enterprises. This will aim to help inform how the sector 
deals with existing and planned legislative requirements and can 
maximise benefits from religious plurality of its workforce and of 
contemporary society.  

 
7.6 Legal Practitioners 
 In a context within which existing law is still relatively new, its 

interpretation and application through case law and legal reviews is 
particularly important and significant. Together with the need to 
understand better the category of “belief”, the need to engage with 
developing legal interpretation and application was one of the key 
emergent themes in a recent series of on religion, belief and human 
rights organised by the Equality and Human Rights Commission. 
Lawyers, chairs of employment tribunals, judges and others with key 
roles in the legal system have a particularly pivotal role to play in the 
future evolution of law, policy and practice in this field. It is therefore 
important they have opportunity to engage with the enhanced evidence 
base that this project will create: hence the seminar organised for them. 

 
7.7 International Bodies 

The project will also have impact within relevant international arenas 
and bodies. One of the Co-Investigators (Dr. Ghanea) is deeply 
involved in the networks and activities of the bodies mentioned below 
and will create and take opportunities to inform debates within them 
with the specific findings from this UK project. She will do so 
particularly through the successful international Think Tank, Focus on 
Freedom of Religion or Belief, but also through her engagement, in a 
personal capacity, with the following bodies.  
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a) Debates on “offence” and on “defamation of religions” are high 
on the agenda of the UN Human Rights Council and the Office 
of the United Nations High Commissioner for Human Rights. 

 
b) The question of “intersectionality” and multiple discriminations 

has long been debated in the United Nations Committee on the 
Elimination of Racial Discrimination, including in relation to the 
United Kingdom as reporting to that body; diversity and 
tolerance have been a key part of European Union, Organisation 
of Security and Co-Operation in Europe, and Council of Europe 
debates; while freedom of religion and belief in relation to 
“incitement to hatred” has been monitored by the United Nations 
Human Rights Committee.  

 
c) Just as the original study was unique in the European Union, the 

careful, detailed new study will offer to these debates an 
important data resource to inform in a more “grounded”, 
systematic and research-informed way than is usually available 
to the participants in these debates. It will also help to inform the 
United Kingdom government’s reporting to monitoring bodies 
which require regular responses on its achievement of 
international norms and values. 

 
7.8 General Public 
 Given the controversial nature of many issues to do with religion and 

public life, it is likely that the wider public will have an interest in the 
research. The project will therefore also work with the Press Offices of 
the three Universities involved to maximise media opportunities in 
terms of press releases and associated newspaper, television, radio 
and internet coverage and interviews in connection with both the 
existence and conduct of the project, its emerging findings, and 
dissemination of its results.  

 
7.9 There is likely to be considerable public interest in the project because 

the project its work and results go to the heart of whether or not it will 
prove possible to move forward with a multi-cultural and multi-faith 
society, or whether the challenges of social cohesion will prove 
intractable. 
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8. Project Research Studentship 
 
8.1 The Project Studentship is a full-time one and was advertised in 

relation to the broad topic area of: "The Christian Churches and 
Developments in UK: Discrimination and Human Rights Policy, Law 
and Practice, 2000-2010".  

 
8.2 As further defined by the holder of the Project Studentship, Lisa 

Taylor-Clarke, the specific topic through which these broad issues are 
being explored has the working title of “Religious Freedom and 
Sexual Orientation: Compatibility, Contestation and Convergence: 
The Case of Church-Related Adoption Agencies”. 

 
8.3 Because the studentship and its associated thesis is rooted in the 

religious, social and legal history of the decade 2000-10, the 
studentship is therefore making an important contribution to the 
project as a whole. The central problematic with which the studentship 
is concerned is to being explored in relation to Church-related 
agencies because Christianity remains the largest religion in England 
and Wales, while Churches and Christian organisations play a 
substantial role as employers and/or as providers of a variety of 
services to the public, especially in education and social care.  

 
8.4 In the course of their work in these fields, groups which themselves 

can appeal to ‘equalities’ and ‘human rights’ with regard to ‘religion’ 
need to take into account other equality and human rights laws and 
policies (eg on gender and sexual orientation). This can give rise to 
tensions and conflicts. 

 
8.5 Because of their relatively well established religious, social and legal 

position, attaining a better understanding of the stance of the Christian 
Churches towards changes in policy, law and practice relating to 
religion, belief, discrimination and human rights is of great importance 
for religious groups more broadly, and for the further evolution of social 
policy in this field. 

 
8.6 The studentship offers a distinctive, manageable and complementary 

piece of work to the main project. At the same time, the outcomes of 
the overall project are not dependent upon the completion of the thesis. 
Therefore the intellectual autonomy of the studentship is respected.   

 
8.7 The project's Principal Investigator, Professor Paul Weller, is the 

Director of Studies for the studentship, while Dr. Rebecca Barnes of the 
University of Derby’s Sociology subject area is second supervisor.  

 
8.8 The studentship is enrolled in the University of Derby's Faculty of 

Education, Health and Sciences.  
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8.9 It is linked with the University-recognised Society, Religion and Belief 
Research Group. The Group runs a seminar series on research relating 
to religion, and information about the Group can be found at: 
http://www.derby.ac.uk/files/society_religion_and_belief_research_grou
p.pdf and at http://www.derby.ac.uk/society-religion-and-belief-
research-group. 

 
8.10 Leading members of the Research Group contributed to the 

University's submission to the Communication, Culture and Media Unit 
of Assessment in the 2008 Research Assessment Exercise, 85% of 
which was judged to be of "international" quality, including 25% at the 
highest (4*) "world class" rating, with the panel's feedback highlighting 
areas of distinctive research strength in aspects of religion and society.  

 
8.11 The Multi-Faith Centre at the University of Derby is another important 

campus resource. Among other things, it runs events relating to 
religion, including seminars and conferences. 
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9. Project Ethical Issues 
 
9.1 Since the project is concerned with discrimination and disadvantage on 

grounds of religion and belief, and because these matters relate to 
personal and community self-understandings while also connecting 
with legal frameworks, there are clearly issues of research ethics 
involved in the project. 

 
9.2 Given the location of the Principal Investigator and the associated 

overall institutional responsibility for the project, the project operates 
within the University of Derby's "Code of Practice on Research Ethics" 
(see http://www.derby.ac.uk/research/ethics/policy-document). Before 
each phase of the research is implemented, it will be subject to ethical 
review using the University's procedures for ethical review.  

 
9.3 It also operates within the Code of Practice for "Promoting Good 

Scientific Practice" (see http://www.derby.ac.uk/research/policy-and-
strategy of the University of Derby (which is currently being updated).  

 
9.4 Finally, the research will also have regard to the Association of 

University Departments of Theology and Religious Studies' 
"Framework for Professional Practice". 

 
9.5 Overall, this means that the conduct of the research will be guided by 

the broad principles of non-malfeasance and beneficence and that the 
general principle of integrity will inform all project activities. Honesty will 
be central to the relationship between researcher, participant and other 
interested parties.  

 
9.6 The research will also comply with all appropriate legal and procedural 

requirements including health and safety requirements relating to off-
site working when the Project Researcher undertakes fieldwork in 
various locations. This will, for example, include the undertaking of 
appropriate risk assessments. 

 
9.7 Because of the involvement of human participants in the research, their 

participation will be secured only on the basis of their informed consent. 
This entails ensuring that participants are fully informed about the 
nature and the purpose of the research in advance of the research 
being carried out. 

 
9.8 It is not anticipated that participants are likely to suffer undue distress 

or discomfort. However, since some of those interviewed or surveyed 
may understand themselves to have experienced discrimination on the 
grounds of religion or belief, standard information provided to 
participants will include signposting to sources of appropriate personal 
and/or legal advice and support.  
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9.9 Information will also be provided on the Grundtvig Gold Prize winning 
training programme (http://www.ceji.org/education/subject.php) on 
religious diversity and anti-discrimination, in which the Multi-Faith 
Centre at the University of Derby is a project partner. 

 
9.10 Participants in the research will be informed that they have the right to 

withdraw from the research at any time. Participants' confidentiality and 
anonymity will be maintained, and their personal privacy will be 
protected. The identity of participants will not be revealed unless their 
written permission is obtained. 

 
9.11 The collection, storage, disclosure and use of research data by 

researchers will comply with the Data Protection Act, 1998. Research 
undertaken with participants will be premised upon a clear agreement 
regarding the use of confidential information. Raw (and secondary) 
data will be kept safely in a way that facilitates retrospective audit. 

 
9.12 Since the results of the research may inform national policy-making, 

they will be archived. The Principal Investigator will decide on 
authorising the publication of results giving due consideration to their 
integrity, the adequacy of internal peer review, and the protection of 
intellectual property rights.  

 
9.13 Research outputs will contain appropriate acknowledgements of the 

work of others. Publications based upon the research will be truthful 
and accurate. Participants and other relevant stakeholders will be 
offered access to a summary of the research findings. 
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10. Project Partnership with the Multi-Faith Centre 
 
10.1 While related closely to the University of Derby (with the University 

being one of its stakeholders), the Multi-Faith Centre at the University 
of Derby exists as an independent charitable Trust (with faith 
community and general public Trustees).  

 
10.2 The project is entirely consistent with the Centre’s overall aims and 

objectives. In short (see http://www.multifaithcentre.org), “The Centre 
exists to promote mutual understanding between people of different 
faiths and beliefs and to build respect between people as fellow human 
beings.” Its aims and objectives include a remit for engaging the non-
specialist public and organisations. 

 
10.3 The Centre has an established profile and track record in knowledge 

transfer, and has wide networks in the public, private and voluntary and 
community (including religious groups) sectors. It has experience of 
collaborative work with the Principal Investigator and the University of 
Derby in the project led to the production of the 2007 edition of the 
Religions in the UK Directory.  

 
10.4 The Centre is a UK partner organisation in the European Gold Prize 

winning Grundtvig project that developed Religious Diversity and Anti-
Discrimination training (see: http://www.ceji.org/education/subject.php) 
which is used throughout Europe by a wide range of organisations, and 
to which the Project Principal Investigator has been an expert 
consultant. That project is currently developing a Europe-wide 
"community of practice" known as Belieforama.  

 
10.5 Findings from the research project will inform the further development 

of that training while information about the training will be made 
available to project participants, thus informing the possibility of 
sustainable ongoing engagement with the issues and findings identified 
in the project and contributing to its ongoing impact. 
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11. Project Management  
 
11.1 The Principal Investigator and Co-Investigators offer substantive and 

methodological expertise, including in the completion of externally 
funded and contracted research, thus bringing complementary 
expertise to this project: 

 
11.2 Professor Paul Weller  

Professor Weller is an experienced manager of externally funded 
research and Director of the 1999-2001 project. He provides academic 
leadership to the project on a half-time basis over all three of the 
project years, being released from substantial aspects of his Faculty 
role to be Principal Investigator. In this role he takes responsibility for 
co-ordinating Co-Investigator contributions; line management of the 
Project Administrator and Research Assistant; project communications; 
and co-ordination and editing of project written outcomes as well as 
himself undertaking bibliographical research. The Co-Investigators are: 

 
11.3 Dr. Kingsley Purdam  

Dr. Purdam was the Research Officer in the 1999-2001 project, thus 
contributing continuity to this project. As previously, he has particular 
responsibility (0.2 Full-Time Equivalent in years 1 and 3, and 0.1 Full-
Time Equivalent in year 2) for quantitative data, including review of the 
use made of existing data and its sources and the project’s 
questionnaire survey. Dr. Purdam is based in the Cathie Marsh Centre 
which is the location of the “British Data Sources on Religion” project. 

 
11.4 Dr. Nazila Ghanea  

Dr. Ghanea is a specialist in religion, human rights and international 
law, the examination of which is her primary contribution to the project 
(0.2 Full- Time Equivalent in years 1 and 3, and 0.1 Full-Time 
Equivalent in year 2). It is anticipated this will be of particular and 
distinctive importance given the current human rights policy and legal 
framework for discrimination and equality of opportunity in religion and 
belief - an important difference from the original project when the 
impact of the Human Rights Act, 1998 was only “on the horizon”. 

 
11.5 Lisa Taylor-Clarke 

Lisa Taylor-Clarke holds a full-time Arts and Humanities Research 
Council doctoral studentship that is linked with the project, although 
formally independent of it and conducted in its own right. She is 
conducting her research under the working title of “Religious Freedom 
and Sexual Orientation: Compatibility, Contestation and Convergence: 
The Case of Church-Related Adoption Agencies”. 
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11.6 Lesley Sawley  
Lesley Sawley works as a half-time Project Administrator throughout 
the three years of the project, support practical organisation of 
fieldwork; implementation and collation of the results of the postal 
questionnaire survey; and organisation of knowledge transfer and 
exchange events and dissemination materials.  

 
11.7 A Project Research Assistant  

A full time Project Research Assistant will be recruited in year 2 of the 
project, with postdoctoral standing and significant experience in 
qualitative research on religion, in order to conduct fieldwork and 
commence writing up results. Experience with the 1999-2001 project 
showed that, in order effectively to conduct a month’s fieldwork in each 
location, at least another month’s preparation was needed, while the 
time required for initial writing up of fieldwork notes should not be 
underestimated. 

 
11.8 The project team meets four times a year. In between, regular email 

and telephone communications are maintained. 
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